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                  CASWELL JONES DIVERSITY STATISTICS – 2025

ABOUT US

Caswell Jones is a small firm established in 1989.  The firm believes strongly in client care and although it considers itself professional and efficient, the firm realises that in order to compete in today's market it needs to improve its services to the client. The firm offers a friendly service with direct Fee Earner contact and concentration on client care, based on a fast response service and provision of information. 

The firm is aware of the environment and has developed services to meet the needs of our clients and the local community.    The firm takes into account diverse needs and does not discriminate and will make reasonable adjustments for disabled clients as appropriate.

The firm is an equal opportunities employer and is committed to a recruitment policy that will ensure that candidates are selected on merit and in accordance with statutory requirements of the Equality Act 2010.

Our employees in both offices are asked to complete a survey so that we can monitor and report on the diversity within our workforce.  

The most recent survey was completed by 90% of our staff and these are the results.  












ROLE IN THE FIRM -   %



 




AGE CATEGORY -   %



   
  








GENDER  -  %




 




IS GENDER THE SAME AS AT BIRTH -  %














DISABILITY -  %








AFFECT OF DISABILITY ON DAY TO DAY ACTIVIES  - %














ETHNICITY -   %









RELIGION OR BELIEF -  %













SEXUAL ORIENTATION -  %









MAIN HOUSEHOLD EARNER OCCUPATION WHEN YOU WERE 14 -   %










TYPE OF SCHOOL ATTENDED BETWEEN 11 AND 16 -   %








PARENTS EDUCATION – did either parent attend University or
Gain a degree by the time you were 18 -  %










ARE YOU A PRIMARY CARER FOR CHILDREN  -  %








 ARE YOU A CARER FOR AN ADULT WITH A DISABILITY -  %



Column1	
Partners	Other fee earning role	Chartered Legal Executive	Supporting role	Other role	Prefer not to say	20	10	6	52	6	6	

0	
24-34	35-44	45-55	55-65	65+	prefer not to say	12	24	12	24	18	10	

Column1	
female	male	90	10	

Column1	
Yes	100	

Column1	
no	yes	prefer not to say	88	6	6	

Column1	
Yes limited a little	No	Prefer not to say	6	82	12	

Column1	
British	Welsh	Prefer not to say	88	6	6	

Column1	
No religion or belief	Christian	Prefer not to say	29	65	6	

Column1	
Heterosexual	Prefer not to say	94	6	

Column1	
State-run school (selective)	State-run school (non selective)	Prefer not to say	12	82	6	

Column1	
State-run school (selective)	State-run school (non selective)	Prefer not to say	12	82	6	

Column1	
No	Prefer not to say	88	12	

Column1	
Yes	No	Prefer not to say	29	65	6	

Column1	
No	Yes	Prefer not to say	88	6	6	
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